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SECTION A: VOTING AND GOVERNANCE
Statement of voting at Annual General Meeting
The Annual General Meeting (AGM) of Sappi Limited was held on 9 February 2022 
and the requisite resolutions endorsing the remuneration policy and the 
implementation report were passed as follows:

Ordinary resolution number 4: Non-binding endorsement of 
remuneration policy

For Against Shares voted Abstain

 433,389,534 85,695,971 519,085,505
910,636

83.49% 16.51% 100%

Ordinary resolution number 5: Non-binding endorsement of 
implementation report

For Against Shares voted Abstain

438,129,729 80,955,708 519,085,437
910,704

84.40% 15.60% 100%

Voting on remuneration
As required by King IV, Sappi’s remuneration policy and implementation report as 
detailed in this remuneration report, need to be tabled for separate non-binding 
advisory votes by shareholders at the upcoming AGM. In the event that either the 
remuneration policy or the implementation report, or both, are voted against by 25% 
or more of the voting rights entitled to be exercised by shareholders at such AGM, 
then the committee will ensure that the following measures are taken in good faith 
and with best reasonable efforts:
•	 An engagement process to ascertain the reasons for the dissenting votes
•	 Appropriately addressing legitimate and reasonable objections and concerns 

raised which may include amending the remuneration policy or clarifying or 
adjusting remuneration governance and/or processes.

Statement by the board regarding compliance with the 
remuneration policy
The board annually receives a report from the Human Resources and Compensation 
Committee on pay practices across the group, including salary levels and trends, 
collective bargaining outcomes and bonus participation.

The board endorses the Human Resources and Compensation Committee position 
that Sappi’s remuneration policy is set taking appropriate account of remuneration 
and employment conditions of other employees in the group and external factors. 
It is the view of the board that this policy as detailed herein, drives business 
performance and value creation for all stakeholders.

Statement of fair and 
responsible remuneration
The group’s compensation policy for 
the remuneration of executive directors 
and other senior executives is set 
taking appropriate account of 
remuneration and employment 
conditions of other employees in 
the group.

The committee annually receives 
a report from management on pay 
practices across the group, including 
salary levels and trends, collective 
bargaining outcomes and bonus 
participation. At the time that salary 
increases are considered, the 
committee additionally receives a 
report on the approach management 
proposes to adopt for general staff 
increases. Both these reports are taken 
into account in the committee’s 
decisions regarding the remuneration 
of executive directors and other senior 
executives.

In some countries where the group 
operates, more formal consultation 
arrangements with employee 
representatives are in place relating to 
employment terms and conditions, in 
accordance with local legislation and 
practice. The group also conducts 
employee engagement surveys every 
two years which gauge employees’ 
satisfaction with their working 
conditions. The Sappi board is given 
feedback on these survey results.

 




